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Abstract: Job Finder is a web-based application software mainly helpful for the employees who are 

unemployed and wants to get placed as well as it also useful for companies who are hiring people for jobs. 

The software has easy navigation interface and can be opened through web link in any web browser on any 

machine. System is mainly divided in two sections. First is for those who wants to get placed. we called 

those as seekers. Seekers must be having a account so which they can search or find jobs according to their 

searching categories. Also they have to complete his/her profile first and upload the following information: 

1.Full name 2.Working Email Address. 3.Mobile Number 4.Living Address. 5.Job Position 6. Expectations 

for Job and so on.. After he/she complete his profile. he/she can go in and select any one or more jobs and 

do enquiry which will be sent to person whom posted that particular job. Similarly companies who wanted 

hiring can post their multiple jobs as a single company. but the registration process also must be followed 

by them. After registration, Company has to post the job in listing with the following information: 1.Job title 

2.Job Description 3.Job timing 4. Profession/Degree requirement for particular job. 5.Agreement/Bonding 

for minimum joining of the job and so on. Every person has its own account and login session maintained 

on server and in database. He/she should be able to change his/her posts or profiles only if he/she got 

logged in and until session is running. To close the session simply click on the logout button placed on top 

of the right corner. 
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I. INTRODUCTION 

This project is aimed at providing an online portal for the job seekers as well as companies who wanted to hire. The 

system is an online application that can be accessed throughout any internet service with proper login mandatory. After 

logging inn by unemployed person he/she will be able to upload his/her information in the form of a CV or a resume, 

we named this process as a "Profile Fill- Up" Visitors/Company representatives will also able to access/search 

information listed by Job aspirants. For example Job Timing, Education Criteria for job, Salary for job, Incentive for 

job and other expectations, likewise. This system can become a very useful source for student placement season. 

Students can easily find his dream company and apply for it if they match the standards by just clicking on single 

(Apply Now) button. Similarly, this is going to be beneficial for every jobless who is searching to get a job. We made 

the navigation interface in such way so that one can find their requirements or facilities conveniently. 

 

II. LITERATURE SURVEY 

There is a rat race in each and every professional field. It is also true for job market. A job portal is a website dedicated 

for online information about recruiters as well as job seekers. A job portal helps both the job seekers and recruiters 

finding the right organization for the employees. In the case of job seekers, according to their educational qualification, 

experience and their preferences, the job portal shows the list of companies to the job seeker. And, to the recruiters, 

provides the suitable candidates from a pool of lacks. The objective of this application is to develop a system to enable 

interaction between employers and applicants. The determination is to allow communication between the interested 

parties and complete the task of recruitment quickly. Job Portal described in [2] consisted of 3 modules, Admin, 

Recruiter and Jobseeker. The admin has authority over the complete portal. He can see the recruiter requirements & 

search the relevant candidates for that profile. Recruiter has to buy some packages after registration and can post jobs, 

view jobseeker profile, download their resumes as per the restrictions of the package for the given validity period. 

Jobseeker can register for free in our portal and can search and apply for jobs matching their profile. This research aims 
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to develop a job web portal for the students in the Faculty of Computer Science and Information Technology the main 

aims of this portal are to connect to the industries and acts as an online recruitment to support the students to find the 

right IT job after graduation. Furthermore, this system enhances the understanding concept and importance of the job 

portal for students in the universities 

 

III. SYSTEM ARCHITECTURE 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

IV. PROPOSED SYSTEM 

Now-a-days the job market is so extensive that a variety of industries and companies are searching for right candidates 

and the prospective candidates are searching for right companies for growth opportunities. This is another job portal 

with an open environment for the job seekers and recruiters to meet on the same dais and know about each other so that 

the right candidate is placed in a right company. 

 
Fig 1. Proposed System DFD level 2 
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 The Jobseekers Search jobs, post their resume and access career information and download sample resumes, 

Papers of various recruiters and sample cover letters etc. 

 The Employers Get instant access to today's most powerful hiring tools - post jobs, search resumes, screen 

candidates and streamline your entire hiring process. 

The intention of Job Portal is facilitate both the candidates seeking jobs as well as the employers looking for employees 

for their companies. In this online application, any job seeker can search for the available jobs at any moment with 

updated information. When he finds a job, he can post his application to the job on line. Employers can advertise the 

vacancies by taking the membership, logging in and posting the job information with the eligibility criteria for the jobs. 

This software establishes a direct connection between the employer and the job seeker. A job seeker can directly visit 

this portal and view the jobs availability information along with downloading the required information. When he logs 

into the system, he would be able to upload his application and post walk-in details which he knows would be held by a 

company. 

Also, these system is also useful for the local area people, such as if the local area people or the student who want to 

work and complete their education then there is the option of the temporary jobs. These will help the people who needs 

some jobs for some day and will get salary according to the work. The local area people can post the job in temporary 

jobs section and post the job. The employee who is interested in the temporary jobs can apply and contact and do the 

work. 

 

V. RESULT 

With the Job Finder System manual work will be reduced and increase in digitalization. Our online job finder system 

will be used as a reference for those who are in search for a job. Also companies will be benefited by this by posting 

their employee requirements for particular job in particular department in our software. This everything is managed 

under single platform so that both communication happen with the company and unemployed person easily and 

conveniently under the single hood. Communication between both is directed by the help of mailing each other as a 

subject of enquiry for seeker and subject of hiring for Individual company. Our system will definitely benefits the 

people by reducing their entire paper work and avoid time loss. 

It is very simple and easy to use. Also there is no need to pre- login to the site the surfer can just access it with the live 

internet connection. If surfer feels to apply for the jobs then he/she can login and then apply. 

 
Fig 2. Home Page 

 

 

 

 

 

 

 

 

 

 

Fig 3. Latest Jobs Posted 
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Fig 4. Register/Signup 

Fig 5. Login Page 

 

 

 

 

 

 

 

 

 

 

Fig 6. Profile 

 

VI. CONCLUSION 

As of Indian market, there is ample opportunities for the job portal sites, as more and more number of educated and 

skilled young people are coming out each and every year. Also, as the growth rate of India is zooming to be at a healthy 

rate over 7%, so it is boom time for corporate also. So, more and more number of lucrative careers will be available for 

the job seekers. So, it is now the right period for the job portal sites to think out of the box, and to make most of the 

opportunities available. 

It is not possible for the every job seeker to view the newspaper daily and the result is many of the people are become 

unaware of the jobs. People have to visit different places for the jobs which is much time consuming and costly. This 

research has focused on improving the education environment by developing a knowledge sharing system that acts as a 

job portal. A job web portal provides 
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