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Abstract: Artificial Intelligence (AI) is rapidly transforming corporate governance, particularly in the 

realm of boardroom decision-making. As companies integrate AI-driven tools for data analysis, risk 

assessment, and strategic planning, the role of board members is evolving. AI has the potential to 

enhance decision-making by providing data-driven insights, predicting market trends, and automating 

routine tasks. The main objective of this study is to analyze the key challenges organizations face in 

implementing AI in boardroom decisions, including legal uncertainties, data privacy concerns, and 

resistance to change and to assess the overall impact of AI on decision-making processes, including 

improvements in speed, accuracy, and strategic planning. The research methodology used here is the 

descriptive method and the convenient sampling. The sample size is 223 and the sample frame is 

Chennai. Ultimately, the findings will contribute to the understanding of how organizations can 

leverage AI responsibly, fostering innovation and improving governance while mitigating potential 

legal repercussions for directors. This study underscores the importance of balancing technological 

advancement with ethical considerations and accountability in the corporate landscape. This study 

concludes that as AI continues to evolve, proactive measures will be essential in balancing 

technological innovation with corporate responsibility, ensuring that AI-driven decisions contribute to 

sustainable business growth and ethical governance. 
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I. INTRODUCTION 

Artificial Intelligence (AI) is rapidly transforming corporate governance, particularly in the realm of boardroom 

decision-making. As companies integrate AI-driven tools for data analysis, risk assessment, and strategic planning, the 

role of board members is evolving. AI has the potential to enhance decision-making by providing data-driven insights, 

predicting market trends, and automating routine tasks. The main aim of this paper is to determine the effectiveness of 

AI in enhancing corporate governance and directors’ accountability, focusing on how it influences risk management 

and ethical decision-making. 

AI’s role in boardroom decisions has evolved from basic data processing to advanced decision-making tools. Initially 

used for automating routine tasks and generating reports, AI now provides predictive analytics, scenario modelling, and 

strategic insights. It helps leaders assess risks, forecast trends, and make data-driven decisions, reducing human biases 

and improving efficiency. AI-powered tools offer real-time data analysis, allowing executives to respond quickly to 

market changes and optimise corporate strategies, making AI an essential part of modern boardroom decision-making. 

Governments worldwide are introducing initiatives to regulate AI and address director’s liability in its use. These 

include establishing ethical guidelines, promoting AI research, and implementing frameworks to ensure transparency 

and accountability. Directors are increasingly held liable for the ethical deployment of AI, with responsibilities to 
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oversee risk management and ensure compliance with data privacy, cybersecurity, and regulatory standards. In the 

event of AI failures or ethical violations, directors could face legal consequences, making AI governance a key 

corporate responsibility. 

Several factors influence the impact of AI on boardroom decisions and directors’ liability. These include the accuracy 

and reliability of AI systems, as poor performance could lead to flawed decisions. Regulatory compliance is critical, as 

directors must ensure AI use aligns with laws on data privacy, ethics, and accountability. Additionally, cybersecurity 

risks from AI misuse pose liabilities. Human oversight remains essential, as directors must balance AI-driven insights 

with ethical considerations, ensuring transparent and responsible decision-making while mitigating risks. 

Key trends in the impact of AI on boardroom decisions and directors’ liability include the increasing adoption of AI-

driven analytics to enhance decision-making, offering predictive insights and risk assessment. There’s growing 

emphasis on AI governance, with frameworks to ensure ethical use and compliance with regulations. Cybersecurity 

concerns are prompting boards to prioritize data protection and AI system integrity. Additionally, AI transparency is 

gaining importance, as directors are held accountable for understanding and overseeing AI’s role, minimizing risks of 

liability. 

In the USA, AI adoption in boardrooms is widespread, with well-established governance frameworks and strict 

regulations on data privacy, such as CCPA, and cybersecurity. Directors are held highly accountable for AI-driven 

decisions, facing significant liabilities, especially in ensuring compliance with federal regulations and ethical AI use. In 

contrast, India is gradually advancing in AI adoption, with government initiatives like the National AI Strategy. 

However, regulatory frameworks are still evolving, and director liability is less stringent, though growing as AI 

integration increases in corporate governance. 

 

II. OBJECTIVES 

 To analyze the key challenges organizations face in implementing AI in boardroom decisions, including legal 

uncertainties, data privacy concerns, and resistance to change. 

 To Assess the overall impact of AI on decision-making processes, including improvements in speed, accuracy, 

and strategic planning. 

 To determine the effectiveness of AI in enhancing corporate governance and directors’ accountability, 

focusing on how it influences risk management and ethical decision-making. 

 

III. LITERATURE REVIEW 

Jingchen Zhao (2024), This paper explores how accountable AI can benefit corporate boardrooms and the role of 

regulation in promoting accountability. It examines the relationship between AI, board decisions, legal risks, and 

regulatory frameworks to mitigate risks while enhancing governance. The article advocates for a smart regulatory 

approach involving multidisciplinary teams to ensure the safe and sustainable use of AI in corporate settings. 

AASHIRWA BABURAJ, Given the economic instability from the COVID-19 pandemic, directors are tasked with 

complex decisions to sustain their businesses. AI, rapidly growing in influence, is poised to enter corporate 

boardrooms. This paper examines the legal permissibility, safeguards, and impact of AI on corporate governance, 

focusing on India. Through doctrinal and analytical methods, it assesses AI’s integration in boardrooms, evaluates its 

viability, and explores the advantages, limitations, and potential conflicts, offering recommendations. Lee (2021), This 

paper explores the integration of AI into boardrooms, emphasizing the role of law and regulation. It argues that AI can 

address corporate short-termism by aiding boards in considering societal interests through rapid, unbiased data 

processing. AI can offer guidance free from shareholder and board biases. The paper suggests revising company law to 

mitigate legal risks and encourage AI use in achieving ESG goals. Eroğlu (2022), This article explores the emerging 

role of AI in corporate governance, noting discussions on its potential as a decision-maker, despite not being legally 

recognized as a director. While examples like the robot director Vital exist, AI’s influence on board decisions remains 

debated. The  article examines AI’s potential impact on corporate board gender diversity policies, considering three 
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scenarios: AI as a board member, an enabler assisting decision-makers, or a tool for selecting board members. Möslein, 

F. (2018), This chapter examines the relationship between artificial intelligence (AI) and corporate law, analyzing 

whether current rules align with AI’s challenges or require adaptation. It focuses on the role of corporate directors, 

questioning how much they should rely on AI and whether AI could eventually replace human directors. The paper 

highlights that current legal frameworks are designed for human directors, raising concerns about their suitability for 

AI-driven boardrooms. It concludes that while corporate law remains relevant, it must evolve to address the dynamic 

challenges posed by AI in corporate governance. Ahdadou, M.(2024) Recent advances in artificial intelligence (AI) 

have sparked growing interest in its applications within corporate governance, particularly in the form of augmented 

intelligence. Also known as advisory intelligence, augmented intelligence enhances human capabilities by fostering 

collaboration between AI and board members. This study explores the suitability of augmented intelligence for 

corporate boards, allowing AI to support decision-making without replacing human directors. It contrasts this approach 

with autonomous AI systems that could potentially replace humans and assesses how augmented intelligence improves 

decision-making, while also addressing related risks and challenges.  

 

IV. METHODOLOGY 

The research method followed here is empirical . A total of 223 samples have been collected through a convenient 

sampling method .The sample frame taken here is in chennai. The datas were also collected through the circulated 

google forms . The independent variables are the age , education qualification , employment status . The dependent 

variables are challenges , impacts and effectiveness of AI on boardroom decisions and the liabilities of directors . The 

statistical tools used for analysis are complex bar charts , chi square using SPSS 

ANALYSIS  

FIGURE 1 

 
LEGEND : Figure 1 represents the rating and the educational qualification 
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FIGURE 2 

 
LEGEND : Figure 2 represents the human judgement and the employment status 

FIGURE 3 

 
LEGEND : Figure 3 represents the challenges and the employment status 

FIGURE 4 

 
LEGEND : FIGURE 4 represents the importance and the age 
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FIGURE 5 

 
LEGEND : Figure 5 represents the human judgement and the age 

FIGURE 6 

 
LEGEND : FIGURE 6 represents the positive impact and the employment status 

FIGURE 7 

 
LEGEND : Figure 7 represents the rating and the educational qualification 
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FIGURE 8 

 
LEGEND : Figure 8 represents the rating and the educational qualification 

FIGURE 9 

 
LEGEND : Figure 9 represents the human judgement and the age 
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FIGURE 10 

 
 

LEGEND : Figure 10 represents the challenges and the employment status 

TABLE 1  

Null hypothesis : There is no significant association between the challenges in AI and the employment status  of the 

respondents 

Alternate hypothesis : There is significant association between the challenges in AI and the employment status  of the 

respondents 

 

 



I J A R S C T    

    

 

               International Journal of Advanced Research in Science, Communication and Technology 

                        International Open-Access, Double-Blind, Peer-Reviewed, Refereed, Multidisciplinary Online Journal 

Volume 6, Issue 2, September 2026 

Copyright to IJARSCT DOI: 10.48175/568   154 

www.ijarsct.co.in  

 
 
 

ISSN: 2581-9429 Impact Factor: 8.2 

LEGEND : Table 1 uses chi square to test whether association between the challenges in AI and the employment 

status  of the respondents 

TABLE 2  

Null hypothesis : There is no significant association between the impact  of AI and the employment status  of the 

respondents 

Alternate hypothesis : There is significant association between the impact of AI and the employment status  of the 

respondents 

 

 
Table 2 uses chi square to test whether association between the positive impact of AI and the age of the respondents 

 

V. RESULTS 

In Figure 1 most of the UG  respondents (22.87%) have rated 6 out of 10 for the statement that AI can enhance 

decision making. In figure 2 most of the private sector respondents (34%) have responded yes for the replacement of 

AI over human judgement. In figure 3 most of the self employed respondents (25%) have responded to legal 

uncertainty regarding AI liability. In figure 4, most of the respondents belonging to the 31 - 40 years have responded 

that it is important in enhancing data analysis. In figure 5 most of the respondents of the age group 31 - 40 have 

responded yes for the replacement of AI over human judgement. In Figure 6 ,most of the respondents have responded 

that increased speed in decision making is the positive impact of AI. In Figure 7 most of the respondents of the age 

group 21 - 30 years have rated 8 out of 10 for the statement that AI can enhance decision making.In Figure 8 most of 

the respondents of the age group 21 - 30 years have rated 8 out of 10 for the statement that AI can enhance decision 

making. In figure 9 most of the UG respondents responded yes for the replacement of AI over human judgement. In 

figure 10 most of the respondents belonging to age group 31 - 40 years have responded that legal uncertainty regarding 

AI liability. In figure 11, most of the UG respondents have responded that it is important in enhancing data analysis. In 

figure 12, most of the self employed respondents have responded that it is important in enhancing data analysis. In 

Figure 13,most of the respondents have responded that increased speed in decision making is the positive impact of AI. 
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In Figure 14,most of the respondents have responded that increased speed in decision making is the positive impact of 

AI.  

 

VI. DISCUSSION 

A rating of 6 out of 10 from most respondents suggests that while there is moderate confidence in AI’s ability to 

enhance corporate decisions, there are reservations. These could stem from concerns about AI’s current limitations, 

such as its lack of context-specific understanding, ethical implications, or the need for stronger regulatory frameworks. 

It indicates that, while AI is seen as beneficial, there is still a need for improvement in its integration and 

trustworthiness in high-level decision-making (Fig 1, 7,8)  

The majority of respondents agreeing that AI can effectively replace human judgment in corporate decisions indicates 

strong confidence in AI’s capabilities. This suggests that AI is seen as capable of making data-driven, objective 

decisions, reducing human bias, and improving efficiency. However, this viewpoint might overlook the importance of 

human intuition, ethical considerations, and emotional intelligence in certain complex or nuanced business situations, 

where human oversight and judgment remain critical. Balancing AI with human input is still essential. (Fig 2, 5,9) 

The biggest challenge in the integration of AI in corporate decision-making is the legal uncertainty surrounding AI 

liability. As organizations increasingly rely on AI systems for critical decisions, the lack of clear legal frameworks 

raises questions about accountability when AI outcomes lead to errors or ethical breaches. This ambiguity complicates 

the responsibilities of directors and managers, as they may face potential liability for decisions made by AI without 

clear guidelines on how to attribute responsibility. Establishing comprehensive regulations that define AI liability is 

crucial to mitigate risks and foster trust in AI technologies.(fig 3, 10) 

The importance of AI in data analysis and strategic planning cannot be overstated. AI technologies enable organizations 

to process vast amounts of data quickly and accurately, uncovering insights that drive informed decision-making. By 

leveraging machine learning algorithms, businesses can identify patterns, forecast trends, and evaluate scenarios more 

effectively than traditional methods. This capability enhances strategic planning by allowing companies to make 

proactive decisions, optimize resource allocation, and improve operational efficiency. AI empowers organizations to 

stay competitive in a rapidly changing market landscape, making it an essential tool for modern business success.  

AI has positively impacted the speed of decision-making in organizations by automating data processing and analysis, 

allowing leaders to access real-time insights quickly. With AI tools, businesses can analyze large datasets in minutes, 

identifying trends and patterns that would take humans much longer to discern. This accelerated analysis enables 

companies to respond swiftly to market changes, customer needs, and operational challenges, fostering a more agile 

business environment. As a result, organizations can make informed decisions faster, enhancing their competitiveness 

and adaptability in today’s dynamic market landscape.(fig 6) 

 

VII. LIMITATION OF THE STUDY 

The major limitation of the study was the time limit . The samples were collected in a limited frame of time .  

 

VIII. CONCLUSION 

The integration of artificial intelligence (AI) into boardroom decisions represents a transformative shift in corporate 

governance, offering both significant opportunities and challenges. AI enhances decision-making by providing rapid 

data analysis, predictive insights, and improved accuracy, thereby enabling directors to make more informed and timely 

strategic choices. The main objective of this study is to analyze the key challenges organizations face in implementing 

AI in boardroom decisions, including legal uncertainties, data privacy concerns, and resistance to change and to assess 

the overall impact of AI on decision-making processes,  improvements in speed, accuracy, and strategic planning. The 

finding suggests will contribute to the understanding of how organizations can leverage AI responsibly, fostering 

innovation and improving governance while mitigating potential legal repercussions for directors. This study 

underscores the importance of balancing technological advancement with ethical considerations and accountability in 
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the corporate landscape. It is suggested that, as AI systems become more prevalent, directors must navigate the 

complexities of legal frameworks that define their responsibilities in the context of AI-generated decisions. The 

potential for legal uncertainty regarding directors’ liability in AI use necessitates the establishment of clear guidelines 

and frameworks that address accountability and compliance. Boards must be proactive in understanding the 

implications of AI, ensuring transparency and ethical usage while minimizing biases inherent in AI algorithms. 

Furthermore, ongoing training and education on AI technologies will be essential for directors to effectively oversee AI 

implementations and mitigate risks associated with its use. Ultimately, the successful adoption of AI in the boardroom 

hinges on a balanced approach that leverages technological advancements while upholding ethical standards and 

regulatory compliance. By fostering a culture of responsible AI usage, organizations can enhance their governance 

practices, drive innovation, and ultimately achieve sustainable growth. As the  corporate landscape continues to evolve, 

the intersection of AI, boardroom decisions, and directors’ liability will remain a critical area for research and practice, 

shaping the future of corporate governance. 
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