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Abstract: Management educational institutions in Karnataka significantly contribute to women's career 

development through skill enhancement and empowerment programs. These institutions address gender 

disparities by fostering leadership and professional networks, enabling women to achieve higher career 

progression. Research shows improved employability and decision-making capabilities among 

graduates. 
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I. INTRODUCTION 

Management educational institutions in Karnataka play a vital role in advancing women's career development by 

providing skills, leadership training, and opportunities. This structure outlines a research paper on the topic, drawing 

from studies on higher education's impact on gender empowerment in the region In Karnataka, women's career growth 

faces socio-economic barriers, but management institutions bridge these gaps via specialized education. They equip 

women with business acumen, networking, and leadership skills for corporate success. Higher education remains key to 

gender equity in the state. 

Education is one of the most important tools for women’s empowerment. In today’s competitive world, a management 

degree is often seen as a gateway to better career opportunities and leadership roles. Karnataka is home to many top 

management institutes that attract students from all over India. While the number of women enrolling in MBA and 

PGDM programs has increased, many still face challenges in reaching senior management positions after graduation. 

This raises an important question: What role are management education institutions playing in women’s career growth? 

This study focuses on Karnataka to understand how B-schools and management colleges support women’s career 

development. It will look at areas like classroom learning, internships, placements, mentoring, and support for women 

entrepreneurs. The findings of this study will help institutions improve their programs and help more women build 

successful careers in management. 

 

Objective: 

 To study role of management education in women career development  

 To Identify educational challenges and opportunities for women’s 

 To suggest suitable measures in women career development  
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Research methodology:  

1. Descriptive research study: This study helps to describe, measure and understand how things actually 

influencing women’s financial inclusion in real time. It gives factual insights with necessary empirical 

evidences drawn from the data. 

2. Time period of the study:2016-2025 

3. The study is based on secondary data which would be used to complied  from published in the area of research 

 

Literature Review 

Singh, A. & Mehta, P. (2016) 

Findings: Post-MBA, 43% women leave jobs within 5 years due to lack of institutional alumni support and mentorship 

after graduation. Institutes with active alumnae networks retain more women in workforce. Its specifically  Shows 

career development is long-term. Institute role doesn’t end at placement. 

 

Gupta, N. (2017) 

Women’s enrollment in top 50 B-schools rose from 22% in 2005 to 38% in 2017, but placement roles are still skewed. 

Institutes play role through mentorship programs. logically Shows Karnataka + India trend. You can argue institutes 

need to go beyond admission. 

 

Carter, N. & Silva, C. (2017)  

In this study  B-schools that embed “career customization” - flexi tracks, leadership coaching for women - see 2x 

higher women in senior roles 10 years later. Its directly International best practice use for “future directions” section. 

 

Reddy, P. & Shetty, A. (2018) 

Karnataka B-schools place 72% women vs 81% men. Gap is due to lack of flexible work policies + safety concerns 

raised by recruiters. Institutes addressing this via HR policies see better stats. Logically Karnataka data identifies 

specific institutional interventions. 

 

 Joshi, R. & Kumar, S. (2019) 

This study reveals Management education significantly improves women’s confidence, decision-making, and 

leadership skills. B-schools act as catalysts by providing soft skills training + industry exposure. Logically management 

institutes directly impact women’s career growth beyond just degrees. 

 

Ely, R. & Padavic, I. (2020) 

Institutions shape career paths not just via curriculum, but via culture, role models, and placement policies. Female 

faculty presence increases women students’ aspiration. 

 

Sudha, T. & Manohar, H. (2021) 

In these study 65% of women MBA graduates from Bangalore B-schools reported startup support via E-cells, 

incubation centers. But rural Karnataka institutes lack this support. Directly in Karnataka context,  Highlights urban vs. 

rural gap for your study. 

 

ILO Report, (2022)  

In this study vocational and management training increases women’s formal employment by 34%.  Institutional factors 

which is effected industry tie-ups, internship quality and alumni networks. directly connected  Global validation. 

Supports your argument for “role of institute”. 
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Hegde, V. (2023) 

In his study online/hybrid mode increased access for women from tier-2 Karnataka cities by 40%. But institutes failed 

to provide digital mentorship, affecting career networking for empowerment of women’s in particular educational 

institutions. 

 

Nethravathi, K., & Chotai, N. A.(2025) 

In this study women’s participation in management education has increased significantly in India, particularly in 

Karnataka, which hosts premier business schools and a vibrant corporate ecosystem. Recent literature  emphasizes that 

management education institutions contribute to women’s career development by enhancing employability, leadership 

competencies, entrepreneurial capabilities and professional networking opportunities. 

 

Research gap  

Management acts as a critical catalyst in the career advancement of women. By eliminating systemic bias and 

implementing structured support, managers shift women from entry-level roles into executive positions. This inclusive 

approach fosters diversity, drives business growth, and boosts overall team collaboration. How Management Drives 

Career Advancement for Women. 

The reviewed literature from 2016-2025 consistently shows that management education institutions play a pivotal role 

in shaping women’s career trajectories, but their impact is determined more by institutional mechanisms than individual 

merit alone. Studies by Singh & Mehta 2016, Joshi & Kumar 2019, and Ely & Padavic 2020 establish that B-schools 

influence women’s careers through skill development, confidence building, industry exposure, and alumnae networks, 

yet 43% of women MBAs still exit the workforce within 5 years due to lack of post-placement support. Karnataka-

specific studies by Reddy & Shetty 2018, Hegde 2023, and Rathnawathi & Chote 2025 reveal a dual trend: women’s 

enrollment in Karnataka B-schools rose from 27% to 56% between 2005-2017 and spiked further post-COVID, but 

placement and retention gaps persist, with only 72% women placed vs 81% men and weak digital mentorship in tier-2 

cities. Recent 2024-2025 data highlights a “silent revolution” with IIMs and TAPMI achieving near gender parity 

through diversity policies, while Karnataka government’s HerShakti and apprenticeship-linked degrees 2024-25 show 

institutional shift toward career acceleration. However, UGC 2020 and Pandit & Paul 2023 identify persistent barriers: 

only 20% of Karnataka institute directors are women, gender is not embedded in curriculum, and rural-urban disparity 

affects outcomes. Thus, literature confirms that institutional factors like female faculty ratio, Women Development 

Cells, leadership diversity, and industry linkage are critical determinants, but no study has yet quantified these using 

10-year secondary data for all Karnataka B-schools, which creates the gap for the present study. 

The literature review leads to a clear opinion: Management education institutions in Karnataka are at a crossroads - 

they have successfully democratized access for women through higher enrollment, but they have not yet 

institutionalized equal career outcomes. While B-schools act as “launchpads” by building confidence, skills, and 

networks as Joshi & Kumar 2019 argue, they remain “gatekeepers” when placement bias, lack of women leaders, and 

curriculum gaps persist as Reddy 2018 and Pandit 2023 highlight. The Karnataka case is unique: the state leads India in 

policy innovation with Women@Work and HerShakti 2024-25, proving institutions can evolve beyond classrooms. Yet 

Hegde 2023 and your own NIRF data will likely show that tier-1 Bangalore colleges benefit disproportionately, while 

tier-2/3 institutions in North Karnataka still struggle with digital mentorship and industry linkage. Therefore, the 

effective opinion for this title is: Institutions must shift from “enrollment focus” to “career lifecycle focus”. Admission 

diversity without faculty diversity, curriculum relevance, and post-MBA alumnae support creates a “leaky pipeline”. 

For Karnataka to truly lead, its 250+ B-schools need to treat women’s career development as a 10-year institutional 

responsibility, not a 2-year degree responsibility. This study’s secondary data analysis is crucial because it will identify 

which specific institutional investments - female faculty give the highest return in women’s advancement, providing 

evidence-based policy direction for DHE Karnataka and AICTE. 
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Management teams directly influence how women progress through a company's hierarchy by controlling three main 

pillars of career mobility: 

 

1. Mentorship and Sponsorship 

Managers actively connect high-potential female employees with senior leaders (sponsorship) and experienced guides 

(mentorship). This network is crucial for navigating organizational politics, building confidence, and accessing 

visibility for promotions.  

 

2. Clear Performance Metrics and Transparency  

To eliminate the "labyrinth" of corporate advancement, effective management establishes transparent, skill-based 

criteria for promotions. This removes subjective bias, ensuring promotions are based on measurable outcomes rather 

than stereotypes.  

 

3. Inclusive Policies and Work-Life Integration 

Forward-thinking management drives structural changes that support a healthy work-life balance. These policies enable 

women to manage domestic responsibilities without stalling their professional trajectory. 

 

II. CONCLUSION 

Management education plays a pivotal role in advancing women’s careers by equipping them with leadership skills, 

confidence, and professional networks. The evidence shows that institutions which actively integrate gender-inclusive 

practices and career support systems significantly enhance women’s employability and progression to managerial roles. 

To maximize this impact, management institutions must move beyond traditional classroom teaching and embed 

structured career development programs, industry linkages, and gender-sensitization initiatives. Such actions will not 

only empower women professionally but also contribute to building a more inclusive and equitable workforce in India. 
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