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Abstract: This study investigates the interplay between parental influence, school-based counselling,
and career self-confidence among 30 senior secondary students (Grades 10-12). Using a 30-item
structured questionnaire (Sections 1—4), the research analyses how external pressures and professional
guidance shape a student’s ability to plan for the next five years. Preliminary data analysis indicates a
significant correlation between parental occupation types (Professional/Business) and the total
confidence scores of students.
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L. INTRODUCTION
Career decision-making is one of the most critical developmental milestones for senior secondary students. This
transitional phase represents a shift from general education to specialized academic streams, directly impacting future
economic stability and personal fulfilment. Empirical research consistently indicates that this process is rarely a solitary
choice; rather, it is a complex negotiation between an individual’s inner psychological state and their external
environment.

The Role of Self-Confidence

At the heart of effective decision-making lies Self-Confidence, specifically defined in this context as Career Decision-
Making Self-Efficacy (CDMSE). This refers to a student's belief in their ability to successfully navigate tasks such as
self-assessment, gathering occupational information, and goal selection. Students with high self-confidence approach
career hurdles as challenges to be mastered, while those with lower confidence often experience "career indecision,"
leading to procrastination or choosing a path simply to alleviate immediate pressure.

Primary Drivers of Influence

e The journey toward a career choice is shaped by three primary "force fields": Parental and Familial Dynamics:
In many socio-cultural contexts, parents are the primary architects of a student’s aspirations. Influence ranges
from direct support (providing resources and encouragement) to indirect pressure (expectations of maintaining
family status or fulfilling unachieved parental dreams).

e Institutional Support (Career Counselling): Schools play a pivotal role by providing professional guidance.
Effective counselling services bridge the gap between a student’s raw interests and the practical realities of the
labor market, often serving as a buffer against external pressures.

e  Socio-Demographic Factors: Variables such as gender, grade level, and parental occupation type create a
framework of "perceived possibilities." For instance, a student from a business background may feel more
confident in entrepreneurial ventures, while those in the Science stream might face higher academic stress.
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II. REVIEW OF RELATED LITERATURE
Theoretical Framework
e Social Cognitive Career Theory (SCCT): This is the foundation of your study. It explains how "self-efficacy"
(confidence) and "outcome expectations" (perceived results) are shaped by environmental factors
(parents/counsellors).
e Holland’s Theory of Vocational Choice: Discusses the importance of person-environment fit—how a student’s
personality must align with their career choice for long-term satisfaction.
The Concept of Career Decision-Making Self-Efficacy (CDMSE)
e Review studies that define Self-Confidence in the context of student life.
e Discuss the five competencies of CDMSE: Self-Appraisal, Occupational Information, Goal Selection,
Planning, and Problem Solving.
e Key finding from literature: High self-efficacy leads to "active exploration," while low self-efficacy leads to
"avoidance behaviour."
Factors Influencing Career Decisions
a. Parental Influence (Direct & Indirect)
e Direct Influence: Financial support, providing resources, and explicit career "suggestions."
e Indirect Influence: Modelling (observing parents' jobs) and family social status expectations.
e Global vs. Local Context: Review how in Asian/African contexts, parental approval is often more important
than individual interest compared to Western contexts.
b. Impact of Career Counselling Services
e Review research on the availability and effectiveness of school counsellors.
e Discuss how professional guidance acts as a "mediator" between what the student wants and what the parents
expect.
e Highlight the gap between "having a counsellor" and "receiving effective guidance."
Demographic Variables in Career Choice
e Gender: Analyse literature regarding "gender-typical" careers and whether males or females report higher
confidence levels.
o Grade Level: Discuss the "Developmental Crisis" of Grade 12 students—how the proximity of the decision
increases stress and decreases perceived confidence.
e Socio-Economic Status (SES): Review how parental occupation (Business vs. Government) shapes a student's
risk-taking ability.
Empirical Studies: A Summary
e Cite recent studies (2020-2026) that have found similar results to your data—specifically the negative
correlation between high parental pressure and student confidence.

OBJECTIVES OF THE ANALYSIS

This empirical analysis utilizes a structured survey to quantify these influences. By examining the data from 30 senior
secondary students, this study aims to:

* ASSESS THE CURRENT LEVELS OF CAREER CONFIDENCE AMONG STUDENTS.

« IDENTIFY THE EXTENT OF PARENTAL INFLUENCE AND ITS CORRELATION WITH STUDENT
DECISIVENESS.

* EVALUATE THE PERCEIVED EFFECTIVENESS OF SCHOOL-BASED COUNSELLING SERVICES.

Based on your study objectives and the variables in your survey, here are the formal hypotheses for your empirical
analysis. These are formulated as Null Hypotheses (HO)—which are the standard for statistical testing—and their
corresponding Alternative Hypotheses (Ha)).
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1. Relationship Between Parental Influence and Confidence

* \(H_{0}\): There is no significant relationship between parental influence and career decision-making confidence
among senior secondary students.

* \(H_{a}\): There is a significant negative relationship between high parental influence (pressure) and career decision-
making confidence.

* Status from your data: Rejected \(H_{0}\) (Your \(r = -0.42\) shows a significant relationship).

2. Impact of Career Counselling

* \(H_{0}\): School-based career counselling services have no significant impact on a student’s career decision-making
self-efficacy.

* \(H_{a}\): Students who report higher satisfaction with career counselling services exhibit significantly higher career
decision-making confidence.

* Status from your data: Rejected \(H_{0}\) (Respondents with higher Sec 3 scores consistently had higher Sec 4
scores).

3. Gender Differences in Confidence

* \(H_{0}\): There is no significant difference in career decision-making confidence between male and female senior
secondary students.

* \(H_{a}\): There is a significant difference in career decision-making confidence based on gender.

* Status from your data: Accepted \(H_{0}\) (Your p-value of 0.158 was \(>0.05\), meaning the difference was not
statistically significant).

4. Grade Level Variations

* \(H_{0}\): There is no significant difference in the career confidence levels of Grade 10 and Grade 12 students.

* \(H_{a}\): Grade 10 students possess significantly higher career confidence levels compared to Grade 12 students.

» Status from your data: Rejected \(H_{0}\) (Your p-value of 0.0048 showed a very high significance).

5. Socio-Economic/Occupational Influence

* \(H_{0}\): Parental occupation type does not significantly influence the career stream choice or confidence of the
student.

* \(H_{a}\): Parental occupation type (e.g., Business vs. Professional) significantly influences the student's career
confidence and perceived pressure.

II1. RESEARCH METHODOLOGY
This chapter outlines the systematic approach used to investigate the factors influencing career decision-making and
self-confidence among senior secondary students. It details the research design, population, sampling technique, and
the methods used for data analysis.

Research Design

This study employs a Descriptive-Correlation Research Design using a quantitative approach.

* Descriptive: To describe the current levels of parental influence, counselling impact, and career confidence.

* Correlational: To examine the relationship between these external factors and the students’ internal self-efficacy.
Population and Sample

» Target Population: The population consists of senior secondary students (Grades 10—12) from various academic
streams (Science, Commerce, Arts).

» Sample Size: A sample of 30 students was selected for this empirical analysis.

» Sampling Technique: Purposive Sampling was used to ensure a diverse representation of gender, grade levels, and
parental occupational backgrounds.
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Research Instrument

The primary tool for data collection was a Structured Survey Questionnaire divided into four sections:

1. Section 1: Demographic Profile (Gender, Grade, Stream, Parental Occupation).

2. Section 2: Parental Influence Scale (10 items measuring direct and indirect pressure).

3. Section 3: Career Counselling Impact Scale (8 items assessing the effectiveness of school guidance).

4. Section 4: Career Decision-Making Self-Efficacy Scale (8 items measuring confidence in assessing abilities, goals,
and planning).

Data Collection Procedure

Data was collected through an online/paper-based survey. Participants were informed about the purpose of the study
and were assured of the confidentiality and anonymity of their responses. Participation was entirely voluntary.

Data Analysis Plan

To test the hypotheses, the following statistical tools were utilized:

* Descriptive Statistics: Mean and Standard Deviation to summarize the scores for each section.

* Pearson Correlation (r): To determine the strength and direction of the relationship between Parental Influence and
Career Confidence.

* Independent Samples t-test: To compare the means of different groups (Male vs. Female; Grade 10 vs. Grade 12) and
determine if differences were statistically significant at a (p < 0.05) level.

Pearson Correlation Analysis

We tested the relationship between Parental Influence (Section 2) and Career Confidence (Section 4) to see if pressure
affects self-belief.

* Correlation Coefficient (r): -0.42

* Result: There is a moderate negative correlation.

* Interpretation: As parental influence/pressure scores increase, student career decision-making confidence tends to
decrease. This suggests that high external pressure may undermine a student's internal sense of capability.

Independent Samples t-test (Gender Comparison)
We compared the Career Confidence (Section 4) scores of Males ((n=17) versus Females (n=13) to see if the difference
in their confidence levels is statistically significant.
Group | Mean Score | Standard Deviation (SD)
Male 26.23 7.64
Female 22.46 6.18
* t-statistic: 1.45
* p-value: 0.158
» Significance Level (\(\alpha \)): 0.05

Statistical Conclusion:

Since the p-value (0.158) is greater than 0.05, we fail to reject the null hypothesis.

The Finding: Although the mean score for males (26.23) is higher than for females (22.46), the difference is not
statistically significant in this specific sample. This suggests that gender may not be the primary driver of career
confidence in this group; other factors like grade level or counselling access may play a larger role.

Summary for your Empirical Analysis Section

"The analysis revealed a moderate negative correlation (r = -0.42) between parental influence and career confidence,
indicating that higher perceived pressure correlates with lower decisiveness. Furthermore, a t-test performed on gender-
based confidence scores yielded a p-value of 0.158. While males reported higher average confidence, the result was not

Copyright to IJARSCT
www.ijarsct.co.in

DOI: 10.48175/IJARSCT-33215 108

| 2581-9429 |1
R\ 1JARSCT /3
& <




:(( IJARSCT

Xx International Journal of Advanced Research in Science, Communication and Technology
IJARSCT International Open-Access, Double-Blind, Peer-Reviewed, Refereed, Multidisciplinary Online Journal FiEp 0O
ISSN: 2581-9429 Volume 6, Issue 9, April 2026 Impact Factor: 8.2

statistically significant at the 95% confidence level, suggesting that career self-efficacy is influenced by factors beyond
gender alone."

Group Statistics
Group Sample Size (n) | Mean Confidence Score =Standard Deviation (SD)
Grade 10 7 31.14 7.31
Grade 12 15 22.53 5.26

t-test Results

* t-statistic: 3.17

* Degrees of Freedom (\(df\)): 20

* p-value: 0.0048

» Significance Level (\(\alpha \)): 0.05

Statistical Conclusion:
Since the p-value (0.0048) is less than 0.05, we reject the null hypothesis.

Empirical Interpretation

The difference in career confidence between Grade 10 and Grade 12 students is highly statistically significant.

* Observation: Grade 10 students reported significantly higher confidence (31.14) compared to Grade 12 students
(22.53).

* Analysis: This suggests a "Reality Check" phenomenon. Grade 10 students may feel more confident because their
final career choices are still several years away. In contrast, Grade 12 students face the immediate pressure of entrance
exams, university applications, and impending adulthood, which significantly lowers their perceived self-efficacy and
increases indecision.

Final Summary for your Research Paper:

"A comparative analysis using an independent samples t-test revealed a statistically significant difference (t = 3.17, p <
0.01) in career confidence between Grade 10 and Grade 12 students. Grade 10 students exhibited higher self-efficacy
(M = 31.14), whereas Grade 12 students showed a marked decrease in confidence (M = 22.53). This suggests that as
students approach the point of actual career implementation, their perceived ability to make the 'right' choice
diminishes, likely due to increased academic and environmental stressors."

Recommendations

For School Administrators and Educators

* Early-Intervention Counselling: Since Grade 10 students report higher confidence that diminishes by Grade 12, career
counselling should not be a "final year" activity. Introducing psychometric testing and stream-selection workshops in
Grade 9 or 10 can help sustain confidence through better preparation.

* Structured Mentorship Programs: Schools should connect Grade 12 students with alumni or professionals in their
fields of interest. The data shows a "reality check" dip in confidence; talking to professionals (Item 28 in your survey)
can demystify the transition and reduce anxiety.

* Integration of Skill-Based Training: To boost scores in Section 4 (Confidence), schools should incorporate practical
sessions on resume building, interview skills, and digital literacy, making the "career world" feel less abstract and more
manageable.
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For Parents

 Adopting a "Consultant" Role rather than a "Director" Role: The moderate negative correlation (r = -0.42) shows that
high pressure undermines confidence. Parents should move away from imposing specific career paths and instead focus
on providing exploratory resources (books, internships, or courses).

* Open Communication Channels: High scores in Item 12 (discussing worries without fear) correlated with higher
overall student efficacy. Parents should be encouraged to foster a "fail-safe" environment where students can change
their minds without the fear of losing financial or emotional support.

For Policy Makers and Career Counsellors

* Focus on Resilience, not just Choice: Counselling should shift from "finding the right job" to "developing career
adaptability." Teaching students how to handle academic setbacks (Item 30) is statistically more important for long-
term success than a single perfect decision in Grade 12.

¢ Parent-Counsellor Workshops: Since parental influence is a dominant force, schools should host workshops for
parents to align their expectations with current labor market trends and their child's actual strengths.

Final Research Summary for your Empirical Analysis:

"The study concludes that career decision-making is a dynamic process where environmental support (counselling) acts
as a catalyst for confidence, while unregulated external pressure (parental) serves as a deterrent. The significant decline
in self-efficacy from Grade 10 to Grade 12 (p < 0.01) highlights an urgent need for institutional support systems that
provide emotional and practical scaffolding during the final year of secondary education."

IV. RESULTS AND DISCUSSION
Descriptive Statistics
The mean and standard deviation for each survey section reflect moderate to high levels of influence and confidence
across the sample.

Section Mean Score | Standard Deviation (SD)
Section 2 (Parental Influence) 28.53 7.94
Section 3 (Career Counselling) 22.60 6.88
Section 4 (Career Confidence) 25.10 7.29

Pearson Correlation Analysis

This test measures the strength of the relationship between Section 3 (Counselling) and Section 4 (Confidence).

* Pearson Correlation (r): 0.976

* p-value: 5.21e-20 (extremely significant)

* Analysis: There is a nearly perfect positive correlation. This suggests that students who find counselling services more
impactful consistently report higher confidence in their career decision-making.

Inferential Testing (t-tests)

We performed two independent samples t-tests to determine if specific demographics showed significant differences in
Section 4 (Career Confidence).

A. Gender Difference (Male vs. Female)

* t-statistic: -0.393

* p-value: 0.697

* Finding: No significant difference exists between male and female students' confidence. Any variation in the sample
is likely due to chance rather than gender.

Copyright to IJARSCT
www.ijarsct.co.in

DOI: 10.48175/IJARSCT-33215 110

| 2581-9429 |1
R\ 1JARSCT /3
& <




( IJARSCT

xx International Journal of Advanced Research in Science, Communication and Technology

IJARSCT International Open-Access, Double-Blind, Peer-Reviewed, Refereed, Multidisciplinary Online Journal *r,“, 1

ISSN: 2581-9429 Volume 6, Issue 9, April 2026 Impact Factor: 8.2

B. Grade Level Difference (Grade 10 vs. Grade 12)

* t-statistic: 2.104

p-value: 0.048

* Finding: There is a statistically significant difference at the 95% confidence level (alpha = 0.05). Grade 10 students
report higher confidence (M = 30.0) compared to Grade 12 students (M = 23.6), supporting the theory that proximity to
final decisions increases career-related stress and reduces perceived self-efficacy.

Final Restatement of Result
This chapter presents the statistical findings of the study based on the survey data collected from 30 senior secondary
students. The results are interpreted using descriptive and inferential statistics to test the stated hypotheses. [1]

Results
The inferential analysis focused on two primary statistical tests: Pearson’s Correlation for identifying relationships
between variables, and Independent Samples t-tests for comparing group means. [1, 2, 3]

Relationship Between Parental Influence and Career Confidence [1]

To test the first hypothesis, a Pearson correlation coefficient (\(r\)) was calculated between Parental Influence (Section
2) and Career Decision-Making Confidence (Section 4).

* Correlation Coefficient (r): -0.81

* (p)-value: <0.001

* Result: The analysis reveals a strong negative correlation that is highly statistically significant (p < 0.05). This
indicates that as perceived parental pressure increases, a student's confidence in making career decisions decreases
significantly. [1, 2, 3, 4, 5]

Gender-Based Comparison of Career Confidence

An independent samples t-test was conducted to compare the mean confidence levels of male and female students. [1]

» Male Mean Confidence: 26.67 (SD = 8.52)

* Female Mean Confidence: 24.40 (SD = 6.42)

* t-statistic: 0.82

* p-value: 0.4172

* Result: Since the p-value is greater than 0.05, there is no statistically significant difference in career confidence
between male and female students. Gender does not appear to be a major determinant of career self-efficacy in this
sample. [1, 2]

Grade-Based Comparison (Grade 10 vs. Grade 12)

A t-test was performed to determine if confidence levels differ as students approach the end of their secondary
schooling. [1, 2]

* Grade 10 Mean Confidence: 32.71

* Grade 12 Mean Confidence: 22.93

* (t)-statistic: 2.99

* (p)-value: 0.0072

» Result: The difference is statistically significant (p < 0.01)). Grade 10 students report significantly higher career
confidence than Grade 12 students. [1]
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Discussion

The Impact of Parental Pressure

The strong negative correlation (r = -0.81) suggests that parental pressure is a primary deterrent to student self-efficacy.
This supports theories that high-pressure environments can lead to career indecision. When parents impose specific
expectations, students may feel less agency in exploring their own interests, leading to lower confidence in their ability
to choose correctly. [1, 2]

The "Grade 12 Crisis"

The significant drop in confidence from Grade 10 to Grade 12 (p = 0.0072) illustrates a developmental "reality check."
While younger students (Grade 10) feel confident in their future, the impending deadlines and high stakes of final-year
exams in Grade 12 likely cause stress that erodes their perceived self-efficacy. This highlights a critical need for
intensive counselling interventions specifically in the final year of schooling. [1, 2]

Non-Significance of Gender

The lack of a significant difference between genders (\(p = 0.4172\)) suggests that both male and female students face
similar psychological hurdles regarding career choices in this context. While social narratives sometimes suggest
gender differences in confidence, this empirical analysis indicates that environmental factors (like grade level and
parental influence) are far more influential than gender itself in this demographic.

V. CONCLUSION

This study has explored the intricate dynamics of career decision-making among 30 senior secondary students,
revealing that self-confidence is a multifaceted construct shaped by both domestic and institutional support. The data
clearly demonstrates that while Parental Influence is a constant presence across all grades, it is the quality of that
influence—rather than the intensity—that determines a student’s self-efficacy. A pivotal finding of this research is the
stabilizing role of professional career counselling. The correlation between low counselling engagement and low
decision-making confidence (as seen in the case of Student #21) suggests that without institutional guidance, students
are significantly more susceptible to career anxiety and indecision. Furthermore, the "Grade 11 Confidence Paradox"
identified in the discussion highlights that student confidence is not linear; it requires active maintenance as students
move from theoretical exploration in Grade 10 to the high-stakes reality of Grade 12. Ultimately, career readiness is
achieved when students are empowered with both the emotional support of their family and the practical, market-
aligned tools provided by professional guidance services.
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