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Abstract: “An Interactive Job and Internship Platform for the Technical Education Department”, is 

designed to bridge the gap between students, recruiters, and the technical education department. The 

platform provides a centralized web-based system where students can discover job and internship 

opportunities, companies can post openings, and administrators can manage recruitment processes 

efficiently. The system is developed using modern web technologies including C#, HTML, Bootstrap, and 

MySQL Database Management System. These technologies help create a scalable, secure, and user-

friendly environment for managing student profiles, internship listings, job postings, and application 

tracking. The platform enables students to create professional profiles, upload resumes, apply for 

opportunities, and receive notifications. Recruiters can post job requirements and shortlist candidates, 

while administrators monitor platform activities. 
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I. INTRODUCTION 

With the increasing demand for skilled professionals in the technology industry, educational institutions are under 

pressure to provide better career support services for students. Traditional placement systems often rely on manual 

processes, emails, and limited communication channels, which can create inefficiencies and delays.An interactive job 

and internship platform provides a digital solution that allows students, recruiters, and educational institutions to 

interact on a single centralized system. The proposed system focuses on improving communication, transparency, and 

accessibility of career opportunities. Through the platform, students can easily search for jobs and internships that 

match their skills and interests. The Technical Education Department can use the platform to monitor student 

placements, track recruitment statistics, and collaborate with companies more effectively. The system also helps 

recruiters find qualified candidates quickly by providing access to structured student profiles and skill-based filtering. 

This research focuses on the design, development, and implementation of such a platform using modern web 

technologies including C#, Bootstrap, HTML, and MySQL Database Management System. 

To address these challenges, the concept of an Interactive Job and Internship Platform has emerged as a modern 

solution. This platform aims to create a centralized digital ecosystem that connects students, educational institutions, 

and industry recruiters in a seamless and efficient manner. By leveraging web technologies, data analytics, and user-

friendly interfaces, the platform can provide real-time job and internship listings, personalized recommendations, skill-

based matching, and direct communication channels between recruiters and candidates. The proposed platform is 

designed to enhance employability by enabling students to build professional profiles, showcase their skills, 

certifications, and projects, and apply for opportunities that align with their career goals. It also facilitates continuous 

learning by integrating features such as online assessments, training modules, and feedback systems. For recruiters, the 

platform offers an efficient way to identify and hire suitable candidates based on predefined criteria, thus reducing the 

time and cost associated with traditional recruitment processes 
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II. RELATED WORK 

Several studies have explored the development of online recruitment and job portal systems. Traditional job portals 

such as LinkedIn, Indeed, and Glassdoor provide large-scale recruitment services; however, they are not specifically 

tailored for academic institutions. 

Previous research highlights the need for institution-specific platforms that allow universities and technical departments 

to maintain better control over recruitment processes. Studies show that centralized placement management systems 

significantly improve the efficiency of internship coordination and job placements. 

A study explored the role of social media platforms in job searching, emphasizing their ability to expand networking 

opportunities and offer personalized job recommendations. However, concerns about data privacy and the absence of 

feedback for unsuccessful applicants were highlighted 

 

III. OBJECTIVES 

• To develop a centralized platform 

• To create a single digital platform that connects students, technical institutions, and employers, reducing dependency 

on multiple unorganized sources for job and internship information. 

• To simplify the job and internship search process 

• To provide an easy and user-friendly interface where students can search, filter, and apply for opportunities 

efficiently. 

• To improve transparency in recruitment 

• To provide clear information about job requirements, application status, and selection processes for both students and 

employers. 

 

IV. METHODOLOGY 
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Admin Module:  

•Admin can log in securely to the system.  

•The administrative page enables viewing and controlling the registered user database.  

•Admin has access to view and handles registered company lists.  

•Admin can view and monitor active job postings.  

•Admin has the ability to remove inappropriate content (job postings or user profiles).  

•Admin can monitor the integrity of data across the system (e.g., ensure correct user-job relationships).  

•Admin can generate reports on the number of registered users, companies, and jobs. 

User Module (Student):  

•Users can register by providing personal and professional details. 

•Users can log in with valid credentials.  

•Users can create and edit their profiles (including adding qualifications, skills, and experience).  

•Users can search for jobs based on their skills, experience, and location preferences.  

•Users receive skill-based job recommendations.  

•Users can apply for job postings.  

•Users can participate in virtual exams (such as MCQs) as part of the recruitment process.  

•Users can view the status of their job applications.  

•Users can track their progress in real time (application status, interview, and offer status). 

Recruiter Module (Company):  

•Recruiters can register and log in with a company profile. 

•Recruiters can post new job openings and update job details.  

•Recruiters can create online assessments, such as MCQs, for applicants.  

•Recruiters can view user profiles (candidates who have applied).  

•Recruiters can evaluate the results of virtual exams.  

•Recruiters can accept or reject candidates based on exam results and profiles. Recruiters can communicate with 

applicants regarding interview schedules or offer letters. 

 

V. RESULTS 

Landing Page: The fig.1 When the Execution started this is the landing Dashboard page 
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 Admin login page : The fig.2 this is the admin login page. 

 
 

Company Dashboard: The fig.3 this is the company dashboard page. 
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Student Page:-The fig.4 this is student Dashboard and registration form page 

 
 

VI. CONCLUSION 

The Interactive Job and Internship Platform for the Technical Education Department provides an efficient digital 

solution for managing recruitment activities within educational institutions. By using modern technologies such as C#, 

HTML, Bootstrap, and MySQL, the platform ensures scalability, reliability, and user‑friendly interaction. 

The development of an interactive job and internship platform for the technical education department represents a 

significant advancement in bridging the gap between academic learning and industry requirements. In today’s rapidly 

evolving technological landscape, traditional placement systems are no longer sufficient to meet the dynamic needs of 

students and employers. Therefore, a centralized and intelligent platform becomes essential to streamline 

communication, enhance accessibility, and improve overall placement efficiency. 
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