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Abstract: This research paper aims to explore the feasibility of establishing a night degree college in 

Mumbai to address the growing demand for flexible higher education options. The study will focus on the 

potential benefits, challenges, and the overall viability of such an institution in the context of Mumbai's 

educational landscape. Additionally, the paper will propose a comprehensive implementation framework to 

guide the establishment and successful operation of the night degree college. 
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I. INTRODUCTION 

The University of Mumbai is one of the oldest and most prestigious universities in India. It offers a variety of 

undergraduate and postgraduate programs, and some departments may have evening classes. Mithibai College is a 

popular college in Mumbai offering a range of courses. They might have evening classes for certain programs.St. 

Xavier's College is known for its quality education. While traditionally a daytime college, it's worth checking if they 

have any evening programs or classes. K. J. Somaiya College is another reputable institution in Mumbai. They may 

offer evening classes for specific courses. Jai Hind College is known for its academic excellence. Inquire about the 

possibility of evening degree programs. SIES College is a well-known institution in Mumbai. They might have flexible 

schedules to accommodate working professionals 
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