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Abstract: The purpose of this study identifies the importance to understand monetary incentives, what are 

the reasons for introducing financial rewards in the business market, monetary rewards, and how beneficial 

for the employee based on Tirunelveli city. The objective of the study focus they are of how changes became 

in the business market through the system of monetary incentive process, literature review area in this 

paper elaborates on an important aspect of the process of monetary incentive policy to improve employee in 

Tirunelveli city. 
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