
IJARSCT  ISSN (Online) 2581-9429 

    

 

       International Journal of Advanced Research in Science, Communication and Technology (IJARSCT) 

  

 Volume 2, Issue 1, November 2022 
 

Copyright to IJARSCT               DOI: 10.48175/568 769 

www.ijarsct.co.in 

Impact Factor: 6.252 

New Employee Onboarding System 
Karan Shinde1, Vijayalaxmi Hiremath2, Nisha Shelake3, Prof. Priyanka Halle4 

Student, Department of Computer Engineering1,2,3 

Lecturer, Department of Computer Engineering4 

SKN Sinhgad Institute of Technology and Science, Kusgaon, Pune, Maharastra, India 

 

Abstract: For most of your HR life, you might have envisioned onboarding as a process to welcome new 

hires and enlighten them on your company’s culture, benefits, and employees. Paperwork comes as no 

surprise. It’s high time we realize we are only making it hard for our employees to find their feet by 

swamping them with information overload and paperwork. For that we are Creating an intuitive 

onboarding experience with applications that unify systems and data to optimize HR processes and delight 

new hires. 
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