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Abstract: For most of your HR life, you might have envisioned onboarding as a process to welcome new
hires and enlighten them on your company’s culture, benefits, and employees. Paperwork comes as no
surprise. It’s high time we realize we are only making it hard for our employees to find their feet by
swamping them with information overload and paperwork. For that we are Creating an intuitive
onboarding experience with applications that unify systems and data to optimize HR processes and delight

new hires.
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