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Abstract: The main purpose of this project is to overcome the problems faced by a small/medium scale 

organization in generating a payslip using HTML and JavaScript. The human errors are overcome by using 

a simple HTML webpage. The organization’s predefined method of salary calculation has been determined. 

This simple web page uses the organization’s core rule, creates logic, and generates the payslip. By using a 

webpage, the computation is done in a faster and error-free method, and in a time-efficient way. 
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