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Abstract: Now a day’s everyone is in search of enhancing oneself to lead a high standard lifestyle by 

presenting oneself in perfect manner. So the turning point which individual goes through is by moving on 

from one recruiter to another whenever he/she starts up with a new move. The first impact is created as soon 

as one presents himself in front of the recruiter during an interview. A professionally created resume is the 

foremost requirement to land your dream job.An online resume builder is a website developed to simplify the 

task of creating a resume for individuals. This website provides an effective means of designing desired 

resume and is flexible to be used and reduces the need of thinking and designing an appropriate resume 

according to qualifications. Usually individuals get confused while creating a resume and they don’t have a 

clear idea of what things and information must be included in a resume to grab the attention of the hiring 

manager. User visits the site then in accordance with their choice they choose a particular template wherein 

user can create, modify and edit the resume and an auto generated resume is provided in PDF or Image 

Format. 
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