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Abstract: Leadership styles significantly influence employee productivity, impacting overall
organizational performance. This research paper explores various leadership styles, such as
transformational, transactional, and laissez-faire, and their effects on employee productivity. By
examining these relationships, the study aims to provide insights into how different leadership
approaches can enhance or hinder productivity within a workplace. The paper also seeks to
identify the most effective leadership styles for fostering a productive and motivated workforce.
Through a comprehensive review of existing literature and empirical analysis, this study
highlights the critical role of leadership in shaping employee behaviors and attitudes. It
underscores the importance of adopting the right leadership style to maximize employee
performance and achieve organizational goals. The findings are intended to offer practical
recommendations for leaders and managers striving to boost productivity through effective
leadership.
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