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Abstract: Presently, India's economy is one of the most rapidly expanding in the globe. Foreign direct 

investment and the rate of industrialization have increased exponentially. This has resulted in the 

emergence of numerous new service sectors, small, medium, and large-scale industries, among others. As 

the customer base expands, so does the demand. In order to accommodate the increasing demand and meet 

the requirements of customers, Do these industries' entrepreneurs demand round-the-clock production? 

While machines and money are essential resources, personnel, a critical resource, also plays a crucial role 

in this regard. Human resources can be classified into three distinct forms: staff, on-roll team members, 

and contractual labor. Numerous manufacturing sectors rely heavily on contractual labor to reduce 

manpower costs and administrative expenses; the trend of employing contractual labor increases annually. 

Drawing upon secondary sources of information, this paper endeavors to shed light on the present state of 

contractual labour in India and outline the safeguards established by the government via Contract Labour 

Acts. 
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