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Abstract: Selecting the right candidates for the organization is one of the most important problems of

human resources management. Thanks to e-recruiting, candidates now have many ways to find agents

online. This manual screening process can prevent teams from finding the right candidates at the right time.

A complex screening process can be greatly simplified by using automated systems to screen and evaluate

applicants. To update the skills in the recruitment process, machine learning will be used to understand the

skills behind it. Using ML (machine learning) to analyze resumes to match the best candidates according to

the job requirements is the most important and important thing for every company to hire the best
candidates for the job. NLP (Natural Language Processing) and Machine Learning (ML) were used to
identify the returned text based on its groups, while MaLSTM model (Siamese Network + Manhattan
distance LSTM) was used to classify the candidates based on their status. It is similar to the workdescribed.

Sort people.
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