(4 IJARSCT ISSN (Online) 2581-9429

xx International Journal of Advanced Research in Science, Communication and Technology (IJARSCT)
IJA RSCT International Open-Access, Double-Blind, Peer-Reviewed, Refereed, Multidisciplinary Online Journal
Impact Factor: 6.252 Volume 2, Issue 3, July 2022

Study on Factors Influencing Human Resource
Management

Prof. Gaurav Mishra and Jaiswal Shivam Loknath
Jai Bharat College of Commerce (Night), Mumbai, Maharashtra, India

Abstract: The employment landscape is changing quickly. Human Resource Management (HRM) must be
able to adjust to the consequences of a shifting labour market in order to function as an organisational unit.
For the hourly workforce, it's crucial to comprehend the financial ramifications of the economic process,
work-force diversity, dynamic ability needs, firm downsizing, continuous improvement programmes, re-
engineering, contingent men, sub-urbanized work environments, and worker participation.

The need to "rewrite the foundations" is motivated by a number of converging problems. Technology is
advancing at an associate degree unparalleled rate. New technologies are generally adopted by people
quite quickly, while organisations move more slowly. Many firms still use archaic industrial-era structures
and procedures. The discrepancy in financial gain, the state, immigration, and international trade are even
slower-moving public policy challenges.

These gaps create unique opportunity to help leaders and organisations adapt to technology, help people
adapt to new work and career models, and help business as a whole adapt to and promote positive changes

in society because of these gaps between technology, people, businesses, and public policy.

Keywords: HRM, work force, globalisation, and trends

REFERENCES
[1]. Influential elements for V S P Rao, human resource management emerging-trends-in-hrm
[2]. Personnel Management, D. Torrington and L. Hall, Englewood Cliffs, NJ: Prentice Hall, 1995
[3]. Christopher Armstrong,Kogan Page, 2001, "A Handbook of Human Resource Management Practise"
[4]. Brewster, Chris; Harris, Hilary; Sparrow, Paul globalising the management of human resources
[5]. 2004, Routledge
[6]. Palgrave Macmillan's 2004 publication, "An Organisational View,"
[7]. Human resource management: a contemporary approach, Prentice Hall, 2004. Beardwell, Ian; Claydon, Tim;
Holden, Len
[8]. http://howtomanagehumanresources.blogspot.com
[9]. http://www.chillibreeze.com

Copyright to IJARSCT ISSN

A 148
www.ijarsct.co.in 4| 2581-9429 |2

&\ IVARSCT /5




