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Abstract: Human resources are unquestionably an organization's most valuable asset. These human 

resources empower businesses to achieve their goals and position them well to compete in the market. The 

need to retain human resources has become extremely important in light of shifting demographics and 

volatile global economic conditions. To deal with the variety of human resources, organizations are 

currently confronted with significant difficulties. The organizations are experimenting with various 

approaches to deal with the individuals. A portion of the associations are overall more inventive and 

developing with the best HR rehearses. 
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