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Abstract: Nowadays there is a tough competition for getting a job and one of the biggest trials for many
job-seekers is creating the perfect resume. The resume is the very first thing that a potential employer
encounters regarding an applicant and is used to screen applicants, often followed by an interview. This
research paper aims to specify a method for creating resumes in a very simpler and user friendly way. We
are proposing an application that will help applicants in creating resumes by simply taking their
information as input. Resume builder application allows users to login/signup via OTP verification and let
them create, update, delete, view and save their resume in pdf format..
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