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Abstract: Transformational leadership is a prominent leadership style known for its positive impact on 

employee engagement and performance. This comprehensive review aims to synthesize existing research 

literature to explore the relationship between transformational leadership, employee engagement, and 

employee performance. Through a systematic analysis of empirical studies, this review seeks to shed light 

on the mechanisms through which transformational leadership influences employee engagement and, 

subsequently, enhances overall performance within organizations. 
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