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Abstract: Quality of work life is an effective tool for retaining employee and making the work pleasure for
people. In The approach of quality of work life organization consider human resource as most important
asset than any other thing in organization. It will help to those industries which are facing problems of
employee retention . This study will assist the Indian textile companies to understand Human Resource
practices. Quality of Work life now a days is more important than any other thing in human resource
management. Quality of work life considers economic, social and psychological needs of people which in
turn satisfy their work life & social life.
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