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Abstract: "Anonymous Teacher Rating App for Increased Transparency" is a revolutionary mobile 

application designed to revolutionize teacher ratings in educational institutions. This app allows students 

to provide anonymous and candid feedback about faculty members, promoting open communication and 

constructive feedback. Leveraging the Rapid Application Development (RAD) approach, the application 

ensures rapid development and a seamless user experience. By going paperless, the app streamlines the 

assessment process, reduces administrative burden, and supports environmental sustainability. Through 

this summary, we present the app's key features and benefits, highlighting its potential to improve 

transparency and accountability in academia. 
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