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Abstract: As a job seeker, finding jobs that best suits the interests is most difficult task. Online job portals 

have certainly made job seeking convenient on both sides. The difficulties arise from not having proper 

knowledge on current job openings. Job portal is the solution where recruiter as well as the job seeker to 

meet their individual requirement. The creation of fake profiles is a major problem in the job market. The 

use of fake marks cards is a common tactic used by job seekers to inflate their academic qualifications. The 

use of fake companies is a relatively new but growing issue in the job market, with scammers creating false 

job postings and using them to collect personal information or advance fee payments from unsuspecting job 

seekers. By applying CNN algorithm to analyses scanned copies of marks cards, signs of forgery such as 

inconsistencies in the font or handwriting and identify potential cases of photo manipulation can be 

detected. 
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